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Editorial

by Dr David Tan, Chief Editor

It was only recently that the whole world was gripped
by the rescue of the 12 boys and their football coach
who had been trapped in the Tham Luang caves in
Thailand. The complex operation involved more than
1,000 people, including many who had come from
overseas to participate in the rescue. A colleague of
mine noted that this was a good illustration of the
missions enterprise to rescue those in spiritual
darkness.

Missions can be understood at different levels. At the
macro level, missions is about restoring God’s
kingdom after the fall of mankind. The article Star
Wars, Missions and Me discusses missions from this
perspective. However, at the personal level, missions
is about rescuing lost individuals. Our God would
leave 99 sheep behind in order to find and rescue one
lost sheep (Would You Look for a Single Lost Sheep?). It
isn't about cost or efficiency, which are often so
important to pragmatic Singaporeans.

Yet, there are practical issues to consider in missions.
Mission agencies need people to manage human
resources (Behind the Scenes). Families on the field
need to educate their children, or choose between
ending their ministry prematurely or not preparing
their children adequately for their eventual transition
back to Singapore (Teachers Wanted!). Good support
for field missionaries is essential to help them be more
effective in their ministries while safeguarding the
wellbeing of their families.

Missions to unreached people groups is not so much
a sprint as a marathon. Discipleship of new believers
and building capacity involves walking alongside the
people for a prolonged period of time, not unlike the
role of a parent who spends years helping a child grow
to become an independent adult. That is why we
should provide support for missionaries on the field
so that they can remain there for as long as possible.

I hope you will enjoy reading the articles and gain
more insights into missions.

Blessings,
Dr. David Tan

Front cover £1TH: Tower of Babel B JU/REE (Bruegel).
© rpi virtuell. Flickr Creative Commons.
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BEHIND THE SCENES:

HUMAN RESOURCE MANAGEMENT

What comes to your mind when you think of
missions? There is an oft-neglected side of missions
— the less “exotic” roles that are crucial in ensuring
that missions is done well. One of these essential
areas is human resource (HR) management.

Jo is the current Personnel Coordinator of Wycliffe
Singapore, dealing primarily with the mobilisation
and care of workers from Singapore. She finds
“interacting with members and their supporting
churches, providing member care, and helping them
administratively” the most rewarding parts of her job.
Wycliffe Singapore currently has about 40 members
serving overseas and receives about 50 enquiries
from interested parties annually.

Katherine was has served in HR in Wyclifte Singapore
and Asia-Pacific since 1992. She points out that HR
work in the missionary enterprise is to be an advisor,
friend, critic, supporter and broker all at once.
Responsibilities range from processing candidates,
communicating with church and field,
recommending training and pre-field preparation,
on-field member care and dealing with re-entry
needs. The job spans the entire missionary career
from the initial enquiry to eventual retirement. It is
no wonder then that deep relationships are forged
with candidates and other stakeholders in this
process of journeying together.

HR personnel play a key role in facilitating the
dialogue between the missionary, the field entity and
the supporting church. This includes understanding
church policies, the needs on the field as well as the
expectations of key stakeholders. Issues such as
budgeting and financial support, children’s
education, further training, retirement planning,
home assignments etc. all come under HR! These
discussions begin before the missionary leaves for the
field, continue through his period of service, and
extend through the re-entry period.

HR work is a calling just like any other missionary
service. HR personnel are invaluable in supporting
missionaries and sustaining their ministry. Without
these dedicated people behind the scenes, it would
not be possible to send out and support a missionary
well!

=t =REE

A -
AN FFEEHE

REIZFE, REBEITA? EEEDEELEW

A7 MRS,
TEXEE. A

2P —IR, FLFR “R ,u/A%*
X F R ZE L E T RED INF) 3t
NEBBFREEHREHPZ—®

JORIMIEFTMKEE TIBRANEHEE, FEHRE
IRAMKMAREFMENERE L. HIANEED
58X EIMNMBMNFABHESR, AR
HEFTERXFMETR EXE, 2hIEd&H
BHRERNES . FNEERERXBRIHEERY
BAZATHEIESIESE. BN, SFAH
S EISOMERSESERETIHAG.

Katherine B 1992F FF 1475 B e 32 R g & T
AXNELEE. IEHEZEVBATANE
BERREINERETmMS, YAENZMBIIADm
B A& #LFH. IFEFHT A HIRTTM
NEEHLHNEIE, SHRENARGES, EEE
YIRBMEARZENETUES, RFHLAXM
UELEMEENSMHMEEMNER. 52,
E/\jrl /B. I-’-T-]éé Ezﬁ(iﬂ_%ﬂmlkfjﬁ JJESVI‘O
IﬂELL*ﬁMMh¢ S58iEEMER AL
ZEERENXRZBRENFT.

ANFRBIAEMBAER L, KiFENEXBE
MRS BNNEITEREEENAE. X8
B TRIXFERNESR. RINBTERBXAR
ARHIE. —IRXTMASHEIER, TR
#E, BEAHNEINL, BIKTY, RIRESE

H, HENSEENREEES A, gé%am

B TM— 1M ER T HARGZE, BEIMfBER

hEHHE, KRS, EEESEREHL

(EESpENIng

Aﬁ RRENETL, MHMEREL, 21
o ANEBRLESFERLMIFEEHNETL

twlﬁi%ﬁq%@o ﬁl_ ﬁgluﬂ/\TE"]%E
%ﬁ%ﬁi%,ﬁm%%%‘ﬁﬁiﬁﬁﬁi
E,\JO






Star Wars, Missions, and Me

By Dr David Tan

So when they met together, they asked him,
“Lord, are you at this time going to restore
the kingdom to Israel?” (Acts 1:6)

A confession: I am a Star Wars fan and have watched
all eight episodes of the film series so far. The first film
came out in 1977 when I was a teenager and my
Sunday school teacher brought our class to watch it.
Some fans regard Episode V: The Empire Strikes Back
as the best in the series, possibly because it revealed
that Darth Vader was the father of Luke Skywalker, to
everyone’s surprise and horror. In this instalment of
the Star Wars saga, the Galactic Empire, having
suffered the destruction of its Death Star, hunts down
and attempts to destroy the Rebel Alliance.

Well, I feel that perhaps the best summary of God’s
plan for mankind and creation can be expressed as
“The Kingdom Strikes Back”. In the beginning, God
created the heavens and the earth, and everything was
good under God’s reign. But the first man, Adam,
disobeyed God and brought sin into God’s Kingdom.
Subsequently, mankind continued to rebel against
God until he felt it necessary to destroy almost all of
mankind in a flood, leaving just one man, Noah, and
his family. However, that did not solve the problem of
sin as mankind’s rebellion against God continued.

In fact, mankind even deliberately ignored God’s
command to “be fruitful and increase in number; fill
the earth and subdue it” (Gen 1:28) In Gen 11, the
people said, “Come, let us build ourselves a city, with
a tower that reaches to the heavens, so that we may
make a name for ourselves; otherwise we will be
scattered over the face of the whole earth.” (Gen 11:4)
So God confused the language of human beings so
they were not able to complete the Tower of Babel
project. Instead, they were scattered all over the earth.
It seemed that mankind was determined to rebel
against God. But all was not lost — in Gen 12, God
launched his plan for restoring his Kingdom
(or redemption) by calling Abraham and promising
that all the nations of the world would be blessed
through him.

The whole biblical narrative is basically the story of
how the Kingdom of God fell and how God restored
and continues to restore his Kingdom through
Abraham, Christ and the Church. When God called
Abraham, he told him that he would not only bless
him, but would also bring blessing to the nations
through him. This blessing eventually came through
the seed of Abraham, namely Christ. When Christ

was on earth, he often preached about the Kingdom
having come through him, e.g. ““The time has come;
he said. “The kingdom of God is near. Repent and
believe the good news!” (Mk 1:15).

The Tower of Babel event marked the height of
mankind’s rebellion against Gods rule. God’s
punishment of confusing the language of mankind
created different ethnic groups or nations that were
spread over the earth. The good news is that all these
will one day be restored to God’s reign under Christ.
This was always God’s plan for humanity, that in the
end, “every nation, tribe, people and language” will
worship before the Lamb (Rev 7:9). The Holy Spirit’s
coming at Pentecost gave a foretaste of what this
would be like by enabling the early believers to
declare the praises of God in different languages
which they had not learned.

Well, contrary to what many believers may think,
salvation is not just about receiving forgiveness for
our sins. Yes, it does include that, but the true
meaning of salvation is really the restoration of God’s
Kingdom and rule over all creation. We, having been
justified by faith and forgiven, enter into God’s
Kingdom. And we are commanded to be God’s
ambassadors to preach the good news of the
Kingdom of God to others too. In particular, we are
commanded to go and make disciples from every
nation so that all nations will be represented in
worship before God for all eternity. The Great
Commission given by Christ is a clarion call to his
people to join forces with him to strike back against
sin and restore his Kingdom - The Kingdom Strikes
Back!

To God be the glory!

Dr David Tan is the Executive Director of Wycliffe Singapore. He
and his wife, Sharon, served overseas for several years, and are now
continuing to participate in the work of Wycliffe in the Singapore
office. They have 2 daughters aged 21 and 19 years.
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Would You Look for a Single Lost Sheep?

By Peter & Susan




What man of you, having a hundred sheep, if he has lost one of them, does
not leave the ninety-nine in the open country, and go after the one that is
lost, until he finds it? And when he has found it, he lays it on his shoulders,
rejoicing. And when he comes home, he calls together his friends and his
neighbours, saying to them, ‘Rejoice with me, for I have found my sheep

that was lost. (Luke 15: 4-6)

When local believers in Peru heard
this parable, they were amazed that
anyone would do such a thing. As
sheep farmers, they all agreed that
none of them would ever abandon
a flock to look for one lost sheep.
How could a single sheep be worth
the time and trouble to look for it?
What is one sheep when you still
have 992

Last year, we saw first-hand what
happens to a “lost sheep” among
the Celana*, a people group who
live on an island in Southeast Asia.
In August, a family from a very
remote village came to the town to
seek medical treatment for their
young daughters. As the already
overwhelmed  father, = Aman,
observed his daughters having
intravenous drips inserted, he
panicked and ran away from the
hospital. His family assumed that
he would just try to walk home to
his village through the mountains
and the jungle (more than four
hours away by car). He was last
seen by woodcutters in the jungle
not far from the town, but there
was no further trace of him.

Peter and some Celana men
searched for him several times but
without success. Peter also
approached different village chiefs
and police stations for help, but it
was evident that no-one was very
motivated to look for a run-away
villager without some reward.
Even fellow-villagers showed little
interest, especially since it was a
classic needle-in-a-haystack
situation. Where in the dense
jungle should they look for him?
What direction did he take?

Since we knew that our Lord loves
every single person and looks for
the lost, we prayed that the Lord
would look after Aman and bring

him home. We also encouraged the
Celana believers not to give up
hope and to continue to pray for
his return. Ironically, “Aman”
means “safe”, yet it was his safety
we were worried about.

The Celana people are steeped in
animism. The villagers consulted
the spirits and, a few weeks after
his disappearance, the demons told
them that Aman had died in the
jungle. His family was pushed to
hold a funeral quickly so everyone
could move on with life. But there
were a few believers in the village
who persuaded them to wait so
that they could continue to ask the
Lord for guidance and wisdom.

The Lord answered the prayers for
this “lost sheep”! After nine long
weeks, in October, a hunter and his
dog came across Aman deep in the
jungle, far away from the town.
Aman later shared his story: When
he first ran away in panic and
confusion, he heard many voices in
his head that told him where to go
and where not to go. When he
realised that he was lost, he cried
out to God in desperation to help
him and show him the way. From
then on, he said, the voices stopped
and he felt God leading him and
providing for him in amazing
ways. Aman was safe in God’s
hands all the way. Although he ate
mainly wild fruits and palm
shoots, once, God even provided
him with a pig! Aman told how he
came across a wild pig that had
been bitten by a poisonous
centipede, so he had been able to
easily kill and roast it for dinner.

The whole village was amazed that
Aman returned to the village aman
(safe) and well. They also realised
that the spirits were wrong and
that God is indeed above all

demons and can be trusted. We
praise the Lord that he keeps
demonstrating to us that every
person is valuable in his eyes. He
does not just look after important
people, but he cares for the
forgotten and neglected ones in
this world.

During the weeks of searching for
Aman, we shared about him with
many people. Interestingly, most of
them immediately asked whether
he had his machete with him. This
is the main tool that every Celana
man carries with him. It was clear
that everyone believed that the
only thing he really needed was his
machete — if he had it, he would
be safe and would be able to
survive. This reminded us that the
Word of God is our “sword”. If we
have God’s Word, we can survive
spiritually. But sadly, it is this
essential tool — the Bible in their
own language — which the Celana
people are still waiting for. How
else can they know Christ, or grow
in Christ, or teach others about
Christ?

Are we like those pragmatic
Peruvian sheep farmers? Do we
count the cost and look for good
returns? Is it worth the money and
effort to translate the Bible for such
a small ethnic group?

Peter and Susan, with their 2 young sons,
have been living among the Celana people
for the past few years. They are currently
learning the language and hope to begin a
Bible translation project soon.

* Not the real name.
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Teachers Wanted!
By Sharon Tan



When we were heading out to the field, we were asked
by more than one person, “How are you going to
educate your kids? How will they go to school?”

A major deterrent for families considering missions
and a common cause of missionaries’ premature
return from the field is concerns about their children’s
education. It is a challenging issue, but many
missionary families have found solutions with
support from others in the Christian community.

Some families start off by sending their children to
local schools in the country of service for a few years,
so that children can learn some local language and
make friends. However, the children also need to be
prepared for their eventual return home. For families
serving in cities, international schools may be an
option, although the fees are often prohibitively high.
For families serving in remote locations, the options
used to be either homeschool or boarding school.
However, in recent years, less-traditional solutions
have emerged.

Some families have joined forces to set up learning
centres, which are essentially small, less formal
schools. This enables families to share resources,
remain on the field longer, and frees the parents to
spend more time on their ministries.

One such centre in a small Asian city serves
16 children (aged 6-11 years) from nine families. The
centre has a teacher and a teacher’s assistant, and
parents help out where necessary. The teachers have
to be flexible, creative and resourceful to cope with
multi-grade classes as well as a multicultural student
mix. Such schools have a warm, family feel, and
children benefit from close attention from the
teachers.

Teachers can call on a supervisor (located elsewhere)
at any time, and also participate in conferences and
retreats to meet and share with others in similar
situations. And they are always much-loved members
of the community!

Some parents homeschool for the earlier years, but
feel ill-equipped to cope at higher levels. An
innovative solution to this has been pioneered in
some areas for older students (grades 7-12) —
modular schooling! Students receive intensive
instruction for one week a month in a central
location, and also get to participate in group activities
with other teenagers. For the rest of the month, they
study at home while supervised by teachers via email.
One such centre in an Asian city currently has
4 teachers who teach 22 high school students and 11
middle school students. (High school and middle
school students attend during different weeks.)

Students learn to be very independent. Some may
travel up to 12 hours by bus or train each way, and one
student even flew in from a neighbouring country!
During the week of school, students stay in
apartments with “dorm parents”, and evenings are
spent on group activities. This is very important for
teenagers who might otherwise have limited social
circles. Even including travel costs and dormitory
tfees, modular schooling is more affordable than
international or boarding schools, with the benefit
that students continue to live with their families while
getting a good education.

Modular schooling is dependent on having dedicated
and qualified teachers who enjoy spending time with
teenagers, and have a desire to serve families in the
field. Administration and IT skills are also needed to
support these programmes.

Some families are blessed to be able to have a family
tutor who lives with them for a year or two and takes
over part or all the homeschooling so the parents are
able to spend more time on their ministries.

For example, Grace has lived with Peter and Susan in
a small Southeast Asian town for two years to help
homeschool their young sons in their home language.
Susan says, “Homeschooling my boys for three years
as well as doing ministry took a toll on my health and
I felt constantly overworked” The boys also get
greater exposure to their home culture which will
help them with re-entry when they return home.

Besides teaching, Grace conducts music, craft and
play sessions with the boys and also other tasks
related to homeschooling. She also helps a local song
team and digitises literacy material. So besides
becoming a much-appreciated member of the family,
she plays a role in the family’s ministry!

Susan would love to see more tutors willing to live
with families or set up small schools in remote areas
like theirs. She says that there is a need for more
missionaries in their area, but most families will not
consider it once they realise that there is no school
there.

Teachers in the field often serve for a minimum of one
or two years, or perhaps even longer. There are always
positions waiting to be filled. This would be ideal for
someone interested in supporting a missionary
family or seeing missionary life up close. You can find
out more at www. wycliffe.sg/be-involved/serve.
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Journeying with Team Bandi*

By Alan

Nestled amidst the lush greenery
of jungle and plantations in
Southeast Asia stands the Bandi
Language and Culture Association
Centre (the Centre). Built in 2007
with  help from the local
community, the building in the
district town serves as the nerve
centre for many of the translation
and scripture use activities of the
Bandi people group.

According to Ed, our host, growing
the ministry was challenging. As a
foreigner, he had to spend the first
four to five years just focusing on
building relationships with the
villagers. During that time, he and
his family not only lived like locals
within the village, but also served
the community with many acts of
kindness. He shared how the
villagers depended on him on
many occasions to send the sick to
the hospital which was situated a
long distance away from the
village.

The Centre has attracted and
benefited the villagers through
programmes such as computer and
language classes. Local village
heads and politicians  were
supportive because of its positive
impact and contributions to Bandi
culture.

The work at the Centre has evolved
over the years. Today, its core
activities include the drafting and
translation of the Bible into the
Bandi language as well as the
production of Christian audio and
video resources, teaching materials
and oral stories in the Bandi
language. This work is done with
the help of 15 dedicated
mother-tongue translators (MTTs).
These committed ladies spend at

least 20 days a month at the
Centre. Their daily routine
includes quiet time in the
mornings, cooking and bonding
over meals.

One cannot help but notice many
churches within the community.
There are five Christian churches
of different denominations in close
proximity to each other. It was so
encouraging to see the leaders and
members from these different
churches working together in
unity, translating the Bible into
their heart language. Twice a week,
men from the five denominations
gather to review the work done by
the MTTs.

While we were there, a video of
Matthew’s gospel dubbed in the
Bandi language was screened. Men
and women arrived at the Centre,
eager to view a few chapters of
Matthew on video. The video was
especially effective in reaching out
to those who were not able to read.
After viewing the video, the
villagers divided into three groups
for a Bible study session followed
by a time of sharing what they had
learnt from the scripture. It was
great to see the villagers use the
material that they  had
painstakingly translated.

The MTTs have completed drafting
Luke and Colossians, and John’s
gospel is about 60% completed.
The next step is for external
language consultants to formally
review the drafts. Other resources
developed to help the Bandi
Christians grow spiritually include
oral stories, music albums, “big
books” for storytelling and literacy,
cartoons and even a dictionary.

It was wonderful to hear
testimonies of family members
coming to the Christian faith. A
local believer, together with his
wife, daughter and grandchild are
regulars at the Centre. He shared
that he has a burden for the other
members in his family and actively
reaches out to them. Many other
Bandi Christians also reach out to
their own family members who
may have other beliefs.

The Bandi people have also been
working with a few neighbouring
people  groups. They  have
conducted a number of workshops
to share their knowledge and
experience in developing oral
stories, creating audio content and
producing “big books” Ed has
teamed up with a local pastor and
the workshops are supported by a
local Christian denomination in
the district.

We observed that the Bandi teams
conducting ~ the  workshops
consisted of young people, with
most of them in their mid- to
late-teens. Many of them have had
to leave their villages to come to
the bigger towns to study and
work. Kudos to these passionate
young people for taking the lead to
serve!

Alan served as a short-term volunteer with
Whcliffe Singapore, taking the opportunity to
see more of the work. He is an IT professional
and has put those skills to good use for the
organisation. He and his wife have 3 children,
aged 20, 18 and 14.

* Not the real name.

17



SN
PMEREIT

Plantations #1E o Photographer: Shankar S.
© Flickr Creative Commons.

NFARBILXENFEMRS IE
bz HINIEMIE S 5 X Lih=
ot (BARAFC) , EHHE
KRBT, F20075F2
Bl o XEERFYALFHKX AR
O, AT YR ABTEIEM
EZERESNNEZGT

RIBAGRMNOXBEE, X
MEIMR KT HBEL. S5
—RSNE A, ERF M
M. ffF, AEFT55N
REIZXF. B, fFIRA
AREENIEMANESE, B
BEYEFRS SN, fib
DETHRAZ R ACH R 2
BmHEREZ BN FRIZME
Bk E=.

ROBELZMTE, WEKH
BEERERRSIFHFINR.
LA BOAR AN AEE X
FHORADNIRE, BNE
X HE 3 3 {8 FRAR B9 52 18 A0 5T
ko

RO THEEXLEFEERAE
T &K, PO LENE

Bible study H{TE & .

REDMEXZZ2IFM A
E, UREBEHSTRER. &
FRAMOERENGIE. X
MEIEH-AISHZAONE
EEER (FMMTTS) HK.
XHERRRTEMNXZLNENA
HEDL20RFEP L. MWAER
CHBEEBENEEERRE.
RIELIS BREER .

BHMNTELXREX MR ER
wEH=. BEFRLBEREIK
ANB =, RLEBRT. &
B R [ R A B9 G 5 KR RE 95
HA&E&E, BEEF/MMITIC
FHIESE T ASREALH.
FEMR, AR TE
SHE—R, FEMITsHTERH
TR

BMEBENRER, POEE
BHAEEERENIARE
. BERLEHBR X Fih
REIROERNEDTRBHFIL
BERNER. XEMEATBLER
IRFMIEEAREEZRHE
Al BETERE, NR2MK



ZHHATNABR, RERIL
DEMNMEXHRZERE
BENRNEAFEEFLR
HEmEESIRER.

BHRIMTTs2 & 5 B ES INf8 = AN
UEEPHNEL, MAPESZ
BERBAK. T—FHHFEHN
SREYIE S PR R E AR X &
Efe. Hft BN AEER
KA FIREE O REE.
ERTHE. HHEMRFES
B CRBER  RBRAF

Z~No

e RAEZEEHEMHR
ER—HEFNERF. —BH
W EREMMHNET . LM
WFEHEFONER. iz
TR RERRE M TEFHF
Rk EMIERES. RS
1 Y BB A 1L 48 = 48 fth 13
BHEMEMHFERE.

DRid At — e 4RIm At BE—
BIfE. MNFEDLTESIIHE
WELZMNELEORK
=, HIESINEMFIE “X

BAR” TENIIRMER. X
ML ImEE, T1ES
WIFR XA EE BRI
HISZHF o

RMNMMBRDNEHEANE, S
52 ITIFNKZESFD
F, KELBFEBCHNEE
KIFBEEPTE. BRIFXLETE
R ER AN B LEE!

1€ 2 55 AN 4%k 52 3 2K A RS A
XTI, MRk T BExE
KMNETL. hEMEEKRE
A, FEANEELERK.
fB5EFHFA3IBRFRNIO 17
MBS F o

A€ 2 F I B e IR RN T,
FARNSTRETERNEL. i
THREARES, EANBEERER
K. th5EFEAIBFRN20. 187
145 HFL.

*AZRA

Makeshift audio studio lined with egg cartons FAISE R IR A IRRS
REE

19



20

WYCLIFFE

SINGAPORE

Translating the Word,
Transforming the World

Our Vision
The vision of Wycliffe is to see lives and communities transformed through the word of God in their heart
languages. Wycliffe Singapore engages churches and individuals in Singapore to support and be involved in
language projects among unreached people groups in their own languages.

The Need

There are about 7,099 languages
spoken around the world. Sadly,

there are still about 1,636 languages,
representing about 114 million people,
where no translation work has been
started yet.

The Work

Bible Translation

This involves different skill sets such as
language survey, building relationships in
the community, devising scripts, training
local translators, IT, project management etc.

Literacy
This enables the people to read and write
in their own languages.

Scripture Engagement

Communities are encouraged to express
and experience the Word of God in their
languages and cultures through oral
storying, ethnoarts, vernacular media etc.

Community Development

Communities meet God through projects
which demonstrate concern for their
economic, physical, emotional and

spiritual health.
More Than Words Wycliffe Bible PHONE 3%
is distributed Translators (S) Ltd 62257477
without charge by: gg]C(;ZIQOI;OOd FAX 4572
CREE{7d EIF Chir;oto</vn Plaza 6225 2289
RATZ A
gg%?};?{gﬂhz Singapore 089673 EMAIL i

admin@wycliffe.sg

FULL BIBLE
COMPLETED

Only 670 languages
have the full translation

of the Bible.

@

23%

NO TRANSLATION
STARTED

' 37 %
PORTIONS
OF SCRIPTURE

R PROGRESS (2,642 LANGUAGES)

INPROGRESS *
(2,151 LANGUAGES)

As at October 2017

What Can | Do?

Pray

)7 We need your prayer support. Go to
our website and sign up for our prayer

newsletter!

Give

—&h

At Wycliffe, we depend on the financial
support of partners who contribute to
our work both in Singapore and overseas.

Serve

We need more than Bible translators to
do the job! Besides language-related roles,
there are roles for all kinds of professional
skills including arts, management,
administration, finance, teaching, IT etc.

W

Contact us to find out about short-term or long-
term opportunities, internships and mission trips —
or simply to find out where you can fit in missions!

For more information, see:
www.wycliffe.sg/be-involved

W BT

AREHE. RFEHER, A
HEBIFENSE. RAMFE,
1# L www.wycliffe.sg/be-involved



