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Editorial

By Dr David Tan, Executive Director

I trust you are keeping safe.

In this issue, we introduce Charles Ho, the
ED-designate, who will take over from 1 October
2021. We also have articles to demystify the
requirements and process of serving with our
organisation (Joining Wycliffe FAQ), on how to raise
children in the field (Living in Two Worlds) and on
how consultant checking is being done in the midst of
the COVID-19 pandemic (Rethinking Consultancy:
Pandemic Accelerates Virtual Checking).

Let me say a few words about serving with Wycliffe.
Contrary to what most people might think, potential
member candidates do not need a background in
linguistics! I myself have a scientific background, and
worked in the air force and then in the area of
operations research before joining Wycliffe. Wyclifte
is able to guide and provide the required training for
our members to serve in the field. What is more
important for potential members is to have a strong
sense of calling, a good set of work skills, and
sufficient ministry experience. In particular, it is
increasingly important, in this day and age, for
members to be able to obtain work visas overseas.

The ministry of Wycliffe and our family of
organisations is also shifting. There is an increasing
emphasis on scripture use/engagement. There is also a
shift towards integral ministry, i.e. both providing
access to the Word and demonstrating the relevance
the of Word. And lastly, there is a need to engage and
build capacity in the communities that we serve. This
is because the target communities are often at the
bottom of the socioeconomic ladder. The call now is
for workers who have varied skillsets and experience.
Read more about the vision and ministry of Wyclifte
in the article introducing our ED-designate.

Enjoy reading!
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Introducing Our New Executive Director

Wycliffe Singapore’s next Executive
Director, Charles Ho, will assume
the position on 1 October 2021.
Ahead of taking up his new role,
we caught up with him to find out
what he’s been up to and what led
him here.

A Systems Engineer in IT, Charles
was called to serve full-time in
ministry in late 2000 as Wycliffe
Singapore’s Ministry Coordinator,
right when he was looking for an
IT role in ministry. Though
working with computers was what
Charles was comfortable with, he
saw the need for a computer
specialist and how heart language
was instrumental for church
growth and discipleship, especially
in the work of Bible translation.

The opportunity was also good
preparation for entering the
mission field, which he eventually
did together with his wife Hoong
Yen, in 2005. The couple received
training in linguistics and theology
before setting off for a country in

Southeast Asia with 190 years of
minority Christian presence.

Charles” passion for missions was
birthed serving in  various
capacities in Bartley Christian
Church’s Youth Fellowship and the
Missions Department, where he
was  blessed  with  many
opportunities to explore his
spiritual gifts in I'T, administration
and leadership roles.

In the 13 years abroad, Charles’ IT
expertise saw him in positions
such as a computer specialist
providing support to regional
personnel and  mobilisation
coordinator with a partnering
organisation in the Mekong
region, where he oversaw the
development of strategic plans for
national  involvement in 5
countries. He has also served as the
interim director for another
Wycliffe organisation in the field,
while Hoong Yen served in literacy
efforts.

Engaging with locals in Bible
translation as well as recruitment
efforts in missions exposed Charles
to the diverse demographics and
leadership in national churches
from different areas— from small,
community, ethnic churches to
large, city churches.

Surveying the efforts of the
national churches in that country
to send out missionaries, Charles is
encouraged by the growing
involvement of youths in missions.
They are also strategically located
to reach out to neighbouring
countries where people groups
have similar language and writing
systems.

After pursuing a Masters in Global
Studies during his sabbatical in the
US, the couple relocated in 2014 to
another Southeast Asian country.
Here, Charles continued to serve as
an IT consultant and Director of
Strategic [Initiatives of Wycliffe
Global Alliance  Asia-Pacific,
overseeing the strategic initiatives
teams in several countries. He was



also involved in Scripture and
community engagement among
7 unreached people groups.

On his greatest challenge thus far,
Charles shares about “‘communi-
cating with [locals to] understand
the heartbeat of God as a mission-
ary’, working with them “as a
church to send out cross-cultural
workers to unreached people
groups’, seeing “God as a redeemer
[at] the centre of missions”.

“One of my weaknesses is depend-
ing too much on self rather [than]
on God. I need to trust that in all
things, God is sovereign and learn
to trust [...] the Holy Spirit for
direction and leading”

Since returning to Singapore in
2018, Charles has been serving as
the Missions Director of his home
church. The couple also continue
to serve an unreached people
group remotely.

“Serving and equipping local
Christians and churches towards a
transformational indigenous
movement has always been my
heartbeat as I believe God is
preparing local believers to be the
missionaries and church planters
[in] regions where we, the foreign
missionaries, have difficult or no
access.”

Willing and open for God to use
him in any capacity, Charles sees
this upcoming role as another
instance of God “[using him] for a
particular purpose for a particular
period of time”

“My vision for Wycliffe Singapore
is to establish a strong partnership
with churches so as to raise the
next generation of young people
for the harvest field. Through
strategic partnerships, we will
together explore new ways in
which the Gospel can reach the last
frontiers and [for] communities
[to] be transformed through His
Word in their heart languages,
Charles shares.

From engaging the next generation
through social causes to facilitating
strategic collaboration, integrating
Bible translation with discipleship
and researching Business as
Missions for creative access
nations, there is much to be done
and much to look forward to.

Soli Deo gloria!
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Joining Wycliffe - Frequently Asked Questions

Did you know that over 2000 people
groups do not have any scripture in the
language that touches their heart most
deeply?

Do you want to help marginalised people
groups hear God speak in their own
language, and see their lives transformed
by understanding and applying God’s
word?

Do you yearn to stand in the multitude in
heaven and hear God praised in every
language, and know that you played a
part?

Read on to find out more about serving in
Wycliffe!

Wycliffe organisations work in field
projects all over the world, and people
with many different skills are required.
Just a sample of the varied roles:
o Translation (Bible translation,
scripture use, oral storying, etc.)
o Literacy and multilingual education
o Administration (HR, finance, project
management, IT, communications,
etc.)

e J_'

« Community development
(‘tent-making), business as mission
(BAM), poverty alleviation, etc.)

There is no ‘best age’! Some join Wycliffe
in their twenties, practically straight out
of education. Others may have worked for
several years before joining Wycliffe in
mid-career. Still others may only join after
retirement. Each stage of life brings with it
different  strengths and challenges.
Younger people may have more energy
and a long runway ahead, while older
people will be able to draw on more
extensive work and life experiences.

Many of our members have a university
degree, but not necessarily in linguistics.
A degree or other tertiary qualification is
generally recommended because it
provides training in critical thinking,
transferable skills and in-depth study of a
subject. Another important reason is that
a tertiary qualification can make it easier
to find opportunities to live and work in
another country.

b
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There is no precise course which is the
‘best’ for the work of Wycliffe as it
depends very much on the role to be filled.
Except for language-related roles, formal
training in linguistics is actually not
needed! And in fact, many Wycdliffe
translators do not have linguistics
backgrounds, and only get linguistics
training after joining. Those who wish to
serve in other types of work should have
the appropriate training and experience
for their area of service.

Many Wycliffe members in future are
likely to be ‘tent-makers, holding down a
job or running a business while doing
ministry. A track record in some line of
work, whether as a teacher, entrepreneur,
doctor, baker, etc. will provide equipping
in work skills, and also make it easier to
find ways to live and work in another
country. Experience of working in
organisations is also invaluable for anyone
who intends to work cross-culturally and
with other people in the field.

Before heading to the field, everyone will
need training in how to work and relate to
people cross-culturally and how to learn a
language.

Technical training for ministry will be
needed as well - whether for language
work, IT, running a business, etc.
However, some of this can be acquired
when needed, not necessarily before
heading to the field.

Some theological training is
recommended, though not a full seminary
degree. Serving among an unreached
people group will often mean that you will
need to minister to others in some way,
and a good grounding in scripture is
essential. Other ministry skills such as
discipling or leading small groups will
also be important in situations where
there may be few Christians and churches.
You will also need to learn how to
maintain your own spiritual health in
tough and lonely situations.

All this adds to the time before getting to
the field, but the training is necessary to
ensure that you have sufficient equipping
for the job and to thrive in the field.

The simple answer is ‘yes, but not
necessarily to a very high level'! Language
projects always involve mother-tongue
speakers, but you will be able to
contribute more to the work if you know
the language better.

Expatriate workers are most needed for
their skills in project management and
supervision, accessing outside resources,
and making sure that the texts are
sufficiently tested and checked. In
particular, as the local people are often
fairly new believers, the expatriate will
usually be responsible for helping them
understand the scripture and translate it
accurately.

In order to serve in these ways, the
expatriate will need to be able to
communicate with the team in their
language or the working language of that
area. So, some language learning is needed
before embarking on any project.

The best way to find out more is to contact
us for a chat. Attend our events and
activities to get a feel of what we do. Sign
up for our regular mailings and read our
website. We look forward to answering
your questions!

Photographer: Mark Ewell © Wycliffe Global Alliance.
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Rethinking Consultancy:

Pandemic Accelerates Virtual Checking
By Grace Chou

Restrictions on overseas travel during the pandemic
have led to an unexpected blessing. The Bilua Bible
translation project in the Solomon Islands conducted
a virtual check with international consultants—
whom they could not have afforded to bring onsite for
face-to-face work.

In Bible translation work, a consultant check is the
final step before the translation is published. But there
are not enough consultants to carry out consultant
checks.

Over the past two years, the Wycliffe Global Alliance
Asia-Pacific Area Leadership Team conducted a study
to find out how many translation projects in the
region needed consultant checks, and to know the
workloads of existing consultants. This survey was
part of efforts to encourage greater sharing of
consultant resources among Alliance organisations in
Asia-Pacific. The idea is to enable organisations with
more consultant resources to assist translation
projects that need them.

When the pandemic unfolded, the Old Testament
translation team for the Bilua people in the Solomon

Islands looked for a consultancy solution to keep the
work progressing. The Alliance’s Asia-Pacific
leadership team suggested they try a new model, and
invite different entities from the Asia-Pacific area to
participate in community checks for the Bilua Old
Testament (Kings). The three consultants who
participated in the project were from Australia,
Singapore and Taiwan. The Australian translation
consultant, Debbie Conwell, who has been serving
long-term in the Solomon Islands, acted as the
cross-cultural bridge, linking the Bilua team with
external consultants. The Singaporean resource
consultant “Shan” (pseudonym) was the adviser. And
the Taiwanese translation consultant was me, Grace
Chou, who oversaw the Bilua Old Testament
consultant check. The Bilua translation team included
translator Jonah Onama and a pastor.

The Bilua population numbers about 5,000. A few
decades ago, Wycliffe Bible Translators translated the
New Testament into Bilua. Subsequently, the Bilua
church appointed some translators for the Old
Testament. Five years ago, the first translator died,
and his younger brother, Jonah, continued the work.
The translation of the Bilua Old Testament has in fact
been drafted. However, it has not been published due



to the lack of funding for consultant checks.
Unexpectedly, the pandemic has made online
consultant checking both possible and acceptable,
and the lower costs have allowed publication plans to
move forward.

Historically, Bible translation groups in the Solomon
Islands have relied on financial support and resources
from international organisations. Debbie pointed out
that Bible translation efforts in the Solomon Islands
are led by the local church. However, because they are
short of funds, being able to complete and publish
their translation is quite a surprise. As a result, she is
overwhelmed with thanksgiving whenever she
mentions how the pandemic ironically enabled the
completed drafts to be consultant checked.

The islands where the Bilua people live have no
electricity or internet access. Jonah and an assisting
pastor have to take a two-day boat ride to the
translation office in the Solomons capital, Honiara, in
order to log on for online consultant checks. There
was some concern about two Bilua people, new to
online meetings, carrying out checks with consultants
they were unfamiliar with. However, with much
prayer, and regular interactions with the consultants,
the Bilua team members have grown increasingly
comfortable expressing their views, allowing the
consultant checks to progress smoothly.

Although the team was checking the Bilua text, the
languages used for communication among team
members are English and Pidgin, the vernacular
language used in the Solomon Islands. I cannot
understand Pidgin and had to rely on Debbie for
translation. However, I have since learnt a phrase in
Pidgin! The computer used by the Bilua team
members would often enter sleep mode, which meant
that we were then unable to see them on the video.
Each time this occurred, Debbie would say mifala no
lookim yu, meaning “we are unable to see you”. Jonah
would then activate his computer so that we could see
them. After having heard this phrase over a few days,
one day when their computer again entered sleep
mode, I said “mifala no lookim yu” I had barely
completed the phrase when laughter could be heard
coming from the Bilua team members, and soon
enough they could be seen. I suppose my
pronunciation was not too accurate, and they found it
funny.

Shan, the consultant from Singapore, has decades of
experience  carrying out Bible translation
consultation checks. The outcome of the Bilua
consultant check would definitely be much better
with her handling it. However, to give me
opportunity for growth, she allowed me to try and
gave me much encouragement and guidance along
the way. Before we had started the consultant checks,

I was anxious and worried that I would mess up. Shan
told me, “Do not worry! God will watch over His own
Word” Indeed, I often felt the Holy Spirit open our
eyes and lead us to take note of important points that
needed changes through the whole process of
checking. At the same time, Shan often reminded me,
“Even though I have a few decades of consultation
experience, I approach each consultant check with
fear and trembling, because we are handling God’s
Word. I think the right approach is humble reliance
on God”

The consultant check for the Bilua translation of
Kings is but a small step in the Alliance’s plans for
translation checks. Doing checks online significantly
reduces the cost and allows participation by more
consultants in more locations—thereby raising the
standards of the checks. Based on the experience with
the Bilua translation, the Asia-Pacific Language
Service Programme Department has put in place
some guiding principles and policies to help future
cooperation efforts in consultant checks in the
Asia-Pacific region.

Although the Bilua Old Testament translation has
long been drafted, only 5 percent of the material has
been consultant checked thus far. The Alliance
organisations that participated in this round of
cooperation are happy to continue helping with the
Bilua translation, though the project still needs the
participation of many consultants. We hope the
consultant check for the Bilua Old Testament
translation can be completed in the next few years so
that it can be officially published.

Countries in the Asia-Pacific, such as the Solomon
Islands, India and Indonesia, still have many
completed drafts of Old and New Testament
translations awaiting consultant checks. The Alliance
looks forward to more such cooperative efforts in
getting Bible translations published so that they can
be used in the local churches.

Reproduced with permission ©Wycliffe Global Alliance.
https://www.wycliffe.net/rethinking-consultancy-pandemic-acceler
ates-virtual-checking/

Photographs ©Wycliffe Global Alliance.

11


www.wycliffe.net/rethinking-consultancy-pandemic-accelerates-virtual-checking/

12

JB5t [2] BE 1% B TR T\

X: EiRFE

WEXRTRE TESEZBHAR, TR
A—DIREIMAIRIR. BRIEILE PR E{1IF
FIRZNED, BESEERMAEZ, F1TMK
TP IEEEFEIENEZIE,

AEEXLETED, MOERESEEIXRESL
FREVK; MELBmEAE TRz ANER
F, BREXERRKS (BREKS) HITAKS
SHEPABITT —IUAE, UTHRXABZDES
ML EREBOFEZ, LEFELMONES
K, REZHEHET AKX EPBRSVEHRIT
BEFELEE LNEE. SETVNESR1LE
AR FIFENA, BB TR W) iR
2z =]

EEREFIRELER, AZIEHRLEFTEMNIBY
ZEMFEAFTEFREERBTHERALE, YR
FAETHEMNHE. TAXSSEHMEEA—
RN, MERETARTERERSYTIE—ES
5t FIEIRAT EICHER LIE. = RFEM
o) B3k BN . FTniEAAaENEEeE. 875
FEEMOERNFERATT, FNIFLmCLE
(k&) FBS, MKMW ZIERIFEE
THERMNFLF o) REL (Debbie Conwell)
MMEB S AEBMGR. YhHEaHATKRIFELR
HBAKIIFE RN ZE (Jonah Onama) Fi—2&
ZiE Ao

fJ: ¥ 1 i o=y l

:[E.'-..
0

il
i

EEATHRAOABTET. JLTFRI, BREXE
SFREFTHEAFIEFRAEXE. FREEFT
BB RFERFIRNER. AFR, 5
—UEFEAENY, MHNFFRATEEMFET
fE. P IMIBAZLBFVIRELE TN, EH
FRZHEZEZE, F—HRBHR. BREH
TRENXR, EEARBRBERIEXER—MAR
AR, MARERRE, iLLMITL
A AR S E AT .

2 1 1B B A X 2B AH — 0 DUOREME R E FRAl
MW DRI ZORE. RELL KBS 15
5, iEEELMXEMPNHSHASES,
HR=Z 2%, gEBHRESHIT. §5RIKE
R EF LN E LA A ITIE EZ, (A
ZIFamTERo

AT ANEERRISERERES, WREML, X
AZMPBINEEARTLARBE SHERT
B (Honiara) , EEMNEZEFNFNATIEL
EMEEZ. ERNVUARBMEMNAERSINALL
FIEAFERUEG, BAZIE@AFED O EZE
%z, BHiLtEKkmABENE. B2EEF
ZHITEE, I EERERRYEmL, Lt WEBARIR A
R EAEMRAMIMELSER, LFEZITHE
HE AF] o

'rl !
Y,




HEZNERZLE A IE, ERRIBEHNIER
EMRZEDNEAE (Pidgin) . HIFAE
ZNEDE, REERELEREE, ~I&
MiEd, REFST RS IHDIE. FREL
7 10 4R 53 A SRIE AR AY B AN B B = HE A IRARIR
S, LERMNEALMT, SHBLEXER, BE

== /H|H =

tbER<1d:  “mifala no lookim yu” |, BEE
THBMNEARLR] « RAZERLFSEI—E1E8
i, IEFEMNBELMN. BFTXEFILKE,
B—RMATAT R X FHAMRBIRES, HR:
“mifala no lookim yu” . {FF 5%, BNk
BR—BERE, REMBAREIIM T . BBERHE
ERNLEERIZHIE?

PN FELHE LEB Lt FERERIEXNE
6, FEAR. APRATEEZIE, TR—E
SEERIERISRGEF, ERMRERILRE, 7
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HIIEE. | B9, AR, RERIEZERFR
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(Language Service Programme Depart-
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BEIARRGEE T WAKMIFEH & METT .

BARLEFIERAZENBETRBRAT, B3%
HENHAEES 2R S5XRETEITRIAEL
S, ARAEHRESMEILE S TENEFET
B, EXTEIFENEREEZIXEMONS 5.
WMEAARRILE, LA TIENIRAZER IEF
ke, EHAR.

ATAXMER, M: AENHD. EDERED
e, BWZELBFHNIANTFTAXE, %
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Living in Two Worlds: Children on the Mission Field

How do we provide proper care for
children raised in the mission
field? How can we make their
transitions — physically, mentally,
emotionally, spiritually - easier?
Yes, it sounds hard, but it doesn’t
have to be if you are well-prepared
beforehand!

David and Sharon Tan of Wycliffe
Singapore went overseas when
their two daughters were 4 and 2
years old, and returned to
Singapore when they were 16 and
14 years old. We chatted with
Sharon for a peek into their
experiences.

Q: What was most challenging
about raising children while on
missions overseas, and how did
you tackle it?

I think the most challenging thing
was helping the children live and
thrive in two worlds - on the field,
and in Singapore. We wanted them
to settle and thrive on the field, but
we were also very clear that they
should regard Singapore as their
eventual home. We had seen in

others that not handling this well
could pitch a child into a
downward spiral of maladjustment,
poor self-esteem and Dbeing
unsettled, and this would affect
them in negative ways psycho-
logically, emotionally, socially and
spiritually.

Q: What preparations did you and
David make before leaving?
Unlike many people now going to
the field, we had not visited the
country before we made the
decision to go. We told the kids
that it would be an adventure, and
things would be different! We
constantly =~ emphasised  that
“different” is not “worse”, and that
every culture and country had
their own ways of handling things.
We were careful not to paint too
rosy a picture, knowing that there
would be times when we might be
uncomfortable. Telling stories
from our own past experiences
helped - both of us had stories
about changing schools and
crossing cultures!

We made sure that they packed a
few “comfort” toys and photos of
family and friends. Long before, we
had intentionally encouraged small
favourite toys - no giant teddy
bears or large doll houses! We also
trained them to eat a wide range of
foods as we didn’t want to cope
with fussy eaters while travelling
and being hosted by new friends.

Q: How did the people around
you help with your children?
Other foreign families on the field
helped with advice, and we tried to
help our children learn some local
language - simple conversation,
recognising signs, etc. This helped
them start to feel more “at home”
in the host culture. For older kids,
having at least a survival level of
the local language is important for
independence so they can move
around, shop, hang out, etc.
without their parents.

There was no social media back
then, so communication with

Singapore was difficult for the kids.
But at home, relatives and friends




would invite our kids on playdates
and outings, and give them
exposure to Singapore culture and
language. The Sunday school
teachers were also wonderful in
welcoming them while we were
back in Singapore.

Some families don't worry about
re-entry till just before they return
home, but we felt that that would
be too late. Some of the ways we
tried to keep them “in touch” with
Singapore was through talking to
them about Singapore culture,
teaching them some Singlish,
annual visits including a few
immersion periods in Singapore
school, watching the National Day
Parade online, etc. We tried not to
let them forget that although they
were “at home” where they were at
that moment, our intention was to
eventually return to Singapore. We
also tried to be positive about
Singapore schools — some kids
really fear returning because their
main impression of education in

Singapore is that it is very tough!

We returned to Singapore for good
after more than 10 years in the
field. Before leaving that “world”
which had been our home for so
long, we visited places and people
of significance to us, then returned
to our other “world” to start anew.
It was not easy, but our earlier
preparations made it manageable.
As our girls started school and
youth group in church, we held
debriefs over dinner to hear about
their experiences, help them
navigate teenage social life, explain
Singapore customs and culture,
and translate some Singlish terms.
Having navigated so many changes
in their life, they coped well with
the transition.

One question that we have been
asked is whether the discomforts
and challenges were worth it.
Shouldn’t we have chosen a more
safe and comfortable life and a

higher quality education for our
children? Looking back, all of us,
even the children, do not regret
what we did. Facing challenges
together and sharing experiences
has made our family relationship
stronger. It has made our shared
faith in Gods provision and
guidance much firmer as well.
Each one of us has learned and
grown through these experiences,
and we wouldn’t be who we are
now if we had lived a different life.

For more helpful tips on preparing to live
abroad, visits home and eventual return,
check out Sharon’s and David’s book, This Is
Home, Surely? A Guide for Parents of
Singaporean  “Third ~ Culture  Kids”.
(https://www.wycliffe.sg/news/ This-Is-Hom
e-Surely)

This is the first of 2 articles. Read the second
article about children’s education in the field
on our website: https://wycliffe.sg/blog/
raising-children-in-the-field-part-2
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WYCLIFFE

Translating the Word,
N

Our Vision
The vision of Wycliffe is to see lives and communities transformed through the word of God in their heart
languages. Wycliffe Singapore engages churches and individuals in Singapore to support and be involved in
language projects among unreached people groups in their own languages.

Potential and Expressed Needs

There are about 7,360 languages spoken or
signed in the world. The numbers on the map
refer to the number of languages where work
has been requested or is likely to be needed,
but where no translation has begun yet.

Languages with full Bible:
704 (5.7 billion people)

Languages with NT or portions:
2,711 (1,273 million people)

Translation projects in progress:
2,731 (6.2 billion people)

The Work

Bible Translation

This involves different skill sets such as
language survey, building relationships in
the community, devising scripts, training
local translators, IT, project management etc.

Literacy
This enables the people to read and write
in their own languages.

Scripture Engagement

Communities are encouraged to express
and experience the Word of God in their
languages and cultures through oral
storying, ethnoarts, vernacular media etc.

Community Development

Communities meet God through projects
which demonstrate concern for their
economic, physical, emotional and

spiritual health.
More Than Words Wycliffe Bible PHONE 3%
is distributed Translators (S) Ltd 62257477
without charge by: 25 Harper Road EMAIL g

CEEATY BHFME
FRERZZHER
RBEDE.

#02-07
Harper Point
Singapore 369683

admin@wycliffe.sg =

As at October 2020
For more details, see https://www.wycliffe.net/resources/statistics/

What Can | Do?

Pray

We need your prayer support. Go to
our website and sign up for our prayer
newsletter!

Give

At Wycliffe, we depend on the financial
support of partners who contribute to
our work both in Singapore and overseas.

Serve

We need more than Bible translators to
do the job! Besides language-related roles,
there are roles for all kinds of professional
skills including arts, management,
administration, finance, teaching, IT etc.

Contact us to find out about short-term or long-
term opportunities, internships and mission trips —
or simply to find out where you can fit in missions!

For more information, see:
www.wycliffe.sg/be-involved
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